
 

Move On works to prevent homelessness and to support 
people affected by homelessness.  By working alongside 

people, Move On enables them to develop the skills and tools 

they need to reach their own long term solutions. Leading 
towards a positive future.  Move On works from bases in 

Glasgow and Edinburgh 

Move On 
52 St Enoch Square 

Glasgow G1 4AA 
 
  Telephone:      0141 221 2272 
  Fax:   0141 221 2273 
  Email:  mail@moveon.org.uk 
 
  Mobiles 
  Steph McFadden 07855 756 895 
  Pat Donnelly 07717 497 993 
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Aims to support Move On service users  
manage the next stage in their transition 
towards education, training, volunteering and 
employment opportunities.  

  



 
‘Advance’ Groupwork Programme. Part 1 (of 2) 

 
 

Purpose: To enable Move On’s Glasgow based service 
 users to take the next steps along the 

 Employability Pathway.  The initial group will  
 comprise those who: 

   -  have completed the Training &  
        Development Groupwork Programme 

 -     are referred from Move On’s Housing  

        Education Service and Floating Support  
        Service 

 
 

Description:  This awareness raising course encourages  

                  learners to: 
 

• Develop an awareness of the ways in which the 

workplace is structured 
• Think about some of the qualities admired by em-

ployers and fellow workers 

• Consider how closely they can match such qualities 

• Consider how a work career can be managed 

• Consider skills, qualities and understandings desir-

able for success in the workplace 

 

Venue: Flourish House, 23-25 Ashley St, G3 6DR 
 

Time:  Mondays. 5.00—8.00 pm 
 

Length of Course:    8 weeks 
 

Facilitators: Steph McFadden and Pat Donnelly 

 
Course Outline and Timetable 

 
 

 

Week Topic 

1 Introduction.  Programme Outline. 

Guidelines. “Getting to Know”. 

2 What is Employability? Role of work 

in people’s lives. What makes finding 
a job so difficult? 

3 Features of the workplace 

(expectations of employers and col-
leagues; teamworking; the changing 

workplace). 

4 Looking for, and getting, a job. Start-

ing work and gaining acceptance 

5 Managing working life and achieving 

the work-life balance 

6 Getting Help: role of 1-1 work; action 

plans; personal & community support 
networks. 

7 Reflection, review and evaluation. 

8 Relaxation and celebration. 


